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Week of February 16, 1981 
UNEMPLOYMENT RATE FOR BLACKS 
DECLINES IN JANUARY, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers declined to 
12.9 percent in January, compared with 14 percent in December, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

Black adult men had an unemployment rate of 10.5 percent, down from the 
11.6 percent rate of the previous month. Among black adult women, the unemployment 
rate was 11.0 percent, a drop from the 12.3 rate in December. For youth, both sexes, 
the rate was 36.5 percent, about the same as the 37.5 rate in December. 

For white workers, the 6.7 unemployment rate showed an increase over the previous 
month's rate of 6.5. The rate for white youth, both sexes, also reflected an 
increase It was 16.8 percent in January, compared to 15.4 percent in December. 

The 5.5 percent rate for adult white men and the 6.0 percent rate for adult women 
were about the same as in December. 

The bureau also reported that on a national basis, employment rose in January 
and unemployment was unchanged, after seasonal adjustment. 

The overall employment rate was 7.4 percent, the same as in December and 


little different from the rates which have prevailed since May of last year. 
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There were, however, contrasting movements among some of the the other major 
worker groups. Jobless rates for teenagers (19.0 percent), Hispanics (11.1 percent), 
and white (6.7 percent) increased, while the rate for black and other workers (12.9 
percent) declined. The rates for most major worker groups remained substantially 
higher than their year-ago levels 

he number of unemployed persons on layoff or permanently separated from their jobs (job 

aa dow ale t 4 ; ver the nth to 3.8 million, the ywest level since April but 

well bove year-ago levels. In yntrast, there were increases in the number of unemployed 

“ tarily left their last jobs and those who were newly entering or returning to the 
a r rece. 

The average mean) duration of unemployment increased nearly 1 week to 14.4 weeks, the 

est 3-1/2 years; this reflected a substantial rise in the number of persons 

2d for 6 months or longer. In ntrast, the median duration of unemployment, which is 

trle affected y movements in very long-term joblessness, was about unchanged over the month 
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Total Employment and the Labor Force 





Total employment increased by 410,000 in January, when adjusted for seasonal variation, and, 
at 97.7 million, was about equal to the year-ago level. Adult women accounted for virtually all 
of the gain, and their January employment total was 630,000 above last January’s level. In 
contrast, employment of adult men and teenagers, unchanged in January, was still 150,000 and 
500,000, respectively, below a year ago. 

The civilian labor force advanced by 475,000 in January to 105.5 million, the first sizeable 
increase since July. Most of the over-the-month gain occurred among adult women, whose labor 
force participation rate was at an all-time high of 51.8 percent. Over the year, the labor 
force advanced by 1.5 million, a slower pace than in recent years. 

Industry Payroll Employment 

The number of employees on nonagricultural payrolls rose by 375,000 to 91.5 million in 

January. The number of payroll jobs was up 460,000 from a year earlier and 1.6 million from 


July. January geins occurred in both goods-producing and service-producing industries. 


Construction employment rose by 105,000, the sharpest increase in recent months, but, at 4.6 
million, was still more than 100,000 short of the January 1980 high. Mining jobs increased both 
over the month and the year. 

Manufacturing employment edged up slightly in January, with job gains essentially limited to 
the durable goods industries, particularly electric and electronic equipment and machinery. 

Employment growth continued in the service-producing sector with a gain of 225,000 in 
January. The increases were concentrated in retail trade, services, and finance, insurance, and 
real estate. Since January a year ago, jobs in the service-producing sector were up by 1.1 


million, while goods-producing jobs were down by more than 600,000. 








The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
rose +l hour to 35.5 hours in January. The manufacturing workweek jumped 0.3 hour over the 


month to 40.4; this was the sixth consecutive monthly advance, bringing factory hours 1.4 hours 


above the July low. Factory overtime remained at the December level of 3.1 hours. 
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The index of aggregate weekly hours of production or nonsupervisory workers on private 


nonfarm payrolls rose -9 percent in January to 126.6 (1967=100). The index increased by 3.9 


0 


percent since July but was still 0.4 percent below the year-ago peak. 





and Weekly Earnings 

Average hourly earnings of production or nonsupervisory workers on private nonfarm payrolls 
rose 1.2 percent from December to January, and average weekly earnings rose 1.4 percent 
(seasonally adjusted). The increase in hourly earnings was higher than usual, reflecting, in 
part, the change in the minimum wage from $3.10 to $3.35. Before adjustment for seasonality, 


average hourly earnings rose 10 cents over the month and 61 cents over the year. Average weekly 


earnings were $246.05, down 66 cents over the month but up $20.71 from a year earlier. 


The Hourly Earnings Index 





The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
the effects of changes in the proportion of workers in high-wage and low-wage industries--was 
264.3 (1967100) in January, 1.0 percent higher than in December. The Index was 10.0 percent 
above January a year ago. In dollars of constant purchasing power, the Index decreased 2.8 


percent during the 12-month period ended in December. 











Week of February 16, 1981 
EMPLOYMENT OPTIONS FOR WOMEN 
DESCRIBED IN NEW PUBLICATION 

WASHINGTON -- A new pamphlet on employment options and opportunities for women 
has been released by the U.S. Department of Labor's Women's Bureau. 

Job Options for Women in the 80's" contains a brief assessment of where women 
are in the labor force, an overview of occupations and industries that offer good 
job opportunities in this decade, and a section on employment resources for women. 

Part I of “Job Options” includes information about the factors that have 
contributed to the growing number of women in the labor force, an analysis of the 
kinds of jobs in which women work, the effects of occupational segregation, and a 
review of some of the alternative working arrangements that help women manage their 
dual roles of homemaker and employee. 

Part II has general information about changes in population, educational attainment, 
and geographical distribution that affect job availability, and a brief analysis of 
employment outlook in various occupational groups. 

Part III includes information about choosing an occupation, becoming qualified, 
seeking employment, job hunting tips for teen women, and general information and 
referral sources for women, such as bibliographies and lists of resources. 

Free single copies of “Job Options for Women in the 80's" are available from 
the Women's Bureau, U.S. Department of Labor, Washington, D.C.- 20210. A self-addressed 
mailing label will expedite handling. Bulk copies may be purchased from the 
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402 


for $1.75 each. 





Week of February 16, 198 


LABOR DEPARTMENT ADDS 11 AREAS 
TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Department of Labor added 11 areas in 6 states to the 
list of labor surplus areas--areas of high unemployment--raising to 1,092 the number 
eligible for federal procurement preference through May 31, 1981. 

The additions, effective Feb. 1, include four in Ohio, two each in Alabama and 
California, and one each in Georgia, Maine, and Wisconsin. 

Employers located in labor surplus areas are eligible for preference in bidding 
on federal procurement contracts. The aim is to help guide a portion of the government's 
procurement dollars into areas where people are in severe economic need where 


unemployment is highest. 


The 11 additions, classified as labor surplus because of “exceptional 





Political Jurisdiction Included 





mestone unty Limestone County 


Sumter unty Sumter County 


Bernardin ity San Bernardino City in 
San Bernardino County 


nardin San Bernardino County less 
unt Ontario City and San Bernardino City 
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gible Labor Surplus Area Political Jurisdiction Included 
ia 
nty Warren County 
bscot unty Penobscot County 
snty Fulton County 
rdin nty Hardin County 
effersor unt Jefferson County 
Morrow unty Morrow County 
Wisconsir 
nite unty Oconto County 
ounties and county equivalents and all cities with a population of at 
least 50,000 are considered for classification as labor surplus. In “exceptional 
mmstances," the Labor Department waives eligibility criteria for areas where 
en a unforeseen rises in unemployment occur. These may be due to natural 
jisasters, ntract cancellations, etc., that substantially raise unemployment 


are not the result of temporary or seasonal factors. 
The complete list of labor surplus areas and a description of the classification 
criteria are published in “Area Trends in Employment and Unemployment." 
Requests for copies of this publication and changes in the mailing list should 
be addressed to the U.S. Department of Labor, TPPL, Rm. 9304, 601 D St., N.W., 
Washington, D.C. 20213, phone: (202) 376-7249. Inquiries about labor surplus area 


classifications should be directed to the same address, phone: (202) 376-6471. 





Week of February 16, 198] 


UNION WAGE RATES FOR BUILDING TRADES 


RISE IN FOURTH QUARTER OF 1980 rel 


WASHINGTON -- Union wage rates for building trades in large cities increased 
an average of 1.3 percent from October 1980 to January 1981, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

This fourth quarter gain was about twice as large as the 0.7 percent recorded 
for the fourth quarter of 1979. During the past 10 years, wage rates have risen 


an average of 0.9 percent in the fourth quarter. 


Beginning January 1981, the building trades wage-rate index will be cal- 
culated on a 1977=100 base; the base previously used was 1967=100. On 
the new base (1977=100), the index for January 1981 was 124.3. The index was 
266.4 on the 1967.base. The U.S. Department of Commerce, Office of Federal Stat- 
istical Policy and Standards established the new base period for use by Federal 
government statistics agencies in line with a longstanding policy that index 
bases are to be updated periodically. 

Just over three-tenths of the union members in the cities covered by the 
survey (those with 100,000 inhabitants or more) were in bargaining units for 
which rate changes became effective in the fourth quarter of 1980. A year 


earlier, the corresponding proportion was two-tenths. 


For the |2 months ended January 2, 1981, the wage increase was 9.9 percent-- 
‘ tou Ti sr and he highes 
a slight acceleration over that recorded in the previous quarte and the highest 
; or of 
annual rate of increase foc building trades wages since the first quarter 
nnoual ¢ f 


1972. 
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When employer contributions to benefit funds were added to wage rates, the 

annual rate of advance was 9.7 percent--about the same as reported in mid-1975. 
Prior to the third quarter of 1978, relatively large increases in 

benefit payments usually resulted in wage rates plus benefits outpacing wage 
rates by at least a full percentage point. During the past 2 years, however, 
this gap disappeared and, since the second quarter of 1980, the year-to-year 
percentage increase in wage rates plus benefits was actually smaller than the 
advance for wage rates only. 

Wage-rate increases averaged 4.0 percent for those bargaining units for 
which adjustments were effective in the fourth quarter of 1980, compared with a 
3.4 percent rise in the fourth quarter of 1979. In the fourth quarter of 1980, 
nearly one-half of the union members covered by rate hikes recorded 1 to 3 
percent increases; one-fourth, 3 to 5 percent; and one-fourth, 5 to 10 percent. 

Union wage rates in the building trades averaged $12.62 an hour on 
January 2, 1981. The addition of employer payments for health 
and welfare, pension, vacation, holiday, savings, and supplemental unemployment 
benefit plans raised the average to $15.54--up 1.3 percent in the fourth quarter 
and 9.7 percent over the year. A year earlier, the corresponding 


hanges for wages plus health and welfare, pension, and vacation benefits were 


and 7.0 percent. 
e share of the wage and benefit package attributable to benefits has more 
oubled since the Bureau first developed such data in 1965. In January 1981, 
rati jualed 18.8 percent--essentially unchanged over the past 2 years. 
wap rat umd benefits shown for 830 bargaining units in table 3 were 
la r-management ntracts in force on January 2, 1981, and include 
tiated or deferred cha ut int ofrect twee tober 1, 1980, and 


-more- 


BLACK NEWS DIGEST - 2/16/81 
UNION WAGE RATES - P. 3 


January 2, 1981. Among the 249 units that reported fourth quarter wage increases, 
slightly more that four-fifths had been deferred from previous negotiations. 
Slightly less than nine-tenths of the units with rate increases during the 


quarter also had one or more rate advances during the preceding 2 quarters. 
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COAL MINING 
GTON -- A new policy for the enforcement of regulations requiring 
f-contained self-rescue devices (SCSR's) for underground coal miners has been 


innounced by the Mine Safety and Health Administration (MSHA) of the U.S. Department 


he regulations, whose effective date had been recently deferred by MSHA until 
June 21, 1981, were made effective immediately by order of the U.S. Court of Appeals 
of the District of Columbia the week of Jan. 25. 

A memorandum outlining the new enforcement policy has been sent to MSHA's 
fistrict managers by Deputy Assistant Secretary Eckehard Muessig. Coal mine operators 
and organizations representing miners and mine operators were to receive copies within 
ew days. 

Because manufacturers of approved SCSR's have not yet produced a sufficient 

jantity of the devices to allow all operators to be in immediate compliance with the 
regulations, MSHA will give the operators until Feb. 25, 1981 before taking any 
enforcement actions. After that date, MSHA inspectors will issue citations to any 
inderground coal mine operator who cannot produce evidence of having ordered enough 

s to be in compliance with the regulations. The reasonable time for abatement 
of such citations will depend upon individual circumstances. 

rding to the new policy, MSHA inspectors will closely monitor the progress of 
the delivery and use of the devices in individual coal mines. In addition, MSHA 
iarters will maintain contact with the manufacturers of approved SCSR's to stay 
1 of production and delivery schedules. 
MSHA has petitioned the full Court of Appeals to reconsider the Jan. 27, 1981 
rder which stayed the agency's postponement of the effective date of SCSR regulations. 


urt rules otherwise, the SCSR rules are in effect and MSHA will enforce 
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FROM THE U.S. DEPARTMENT OF LABOR 
iring the 1970s, the proportion of black women in white-collar work increased 
many of the younger, better educated women found jobs in clerical occupations, 


ding to a publication of the U.S. Department of Labor's Bureau of Labor 


The proportion of blacks in private household occupations declined dramatically 
during the decade of the 1970s according to “Perspectives on Working Women; A 


atabook," of the U.S. Department of Labor's Bureau of Labor Statistics. 


In 1978, about 60 percent of the black and Hispanic families maintained by 
women with children were living below the poverty level compared with only 34 percent 
of white families, according to "Perspectives on Working Women: A Databook," a 


publication of the U.S. Department of Labor. 


iring the 1970s, the labor force participation rate for white women grew 
much more rapidly than for black women so that by the close of the decade there 
was little difference between their overall participation rates, about 5] percent for 
white and 54 percent for black women, according to a publication of the U.S. 


‘partment of Labor. 
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